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About the Report

This report is the 5" 2023 sustainability report published annually by Cross Textiles,

R

which published its latest report in 2022. Cross Textiles presents all of its sustainability

investments, digitalization and technology-based operation improvement and applica-
tions that put humanitarian values at the center, as a commitment to "transition from

linear production processes to circular production processes" of our company, which g : A Py ” - 12022
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has been prepared in accordance with the core option of the Sustainability Report

Standards of Global Reporting Initiative (GRI). Cross Textiles projects an annual
reporting of the GRI. In this report, Cross Textiles declares to all its stakeholders that it

is subject to periodic audits by independent 3™ party organizations for compliance with

2021  asnatreportof
SUSTAINABILITY
VALUES

legal regulations and OHS and COC requirements mentioned in the report.

Our report covers the Corlu factory, Tokat factory, Yozgat factory, Egypt factory and

GUnesli headquarters locations.

Annual Report of
Sustainability Values

Cross Textiles projects an annual reporting of the GRI.

For any input associated with the Annual Sustainability Report or with us at the Cross

Textiles in general, you can contact us via:
SUStalfaPli board@crosstextiles.com

SUSTAINABILITY
VALUES

You can also find more information about us at;
WA Crosstextiles.com

k ’ Annual Report
i

About the Report C R OSS Sustainability Report 2023

T E X T I L E S




About the Report

About Cross Textiles

Cross' Family First

Embracing Responsibility

Economical Sustainability

GRI & SDG Content Index

Letters to Stakeholders

My father embarked on a great adventure back in 1939 as he went into textiles. It
became a family lifestyle and today, 85 years later, the third generation of textile

adventurers continues to build our family business.

Cross Textiles is not perfect. VWe may never be perfect. But we try hard to do our part
by measuring, understanding, innovating, collaborating, and improving. Aiming to be
the better option, every day. It's not a matter of perspective, but a matter of actions.
We believe that the idea of eternal growth is not realistic. It's likely that eternal growth
means depleting all natural resources and then it's a race to the bottom. A race where
everyone looses. Instead, we want to build a brighter future by embracing our respon-

sibility together with our stakeholders.

My father's humble adventure has grown into one of the largest denim manufacturers
in our part of the World. Our aim is to be a trustworthy, honest, and passionate denim
solution. With 7000 employees, we consist of many strong individuals, a team of true

professionals. Nevertheless, we are and will always be a family.

Omer Kolunsag
Chairman of the Board

Letters to Stakeholders
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Passion is not enough. As our stakeholder, | truly encourage reading this year’s report,
as we disclose our policy commitments for responsible business conduct, our policy
for human rights, and much more. It's not only about our past but also about our

future. Together.

Whether it's quality or footprint, style, or lead time, we aim to find the greatest
possible solution. Either we offer it to You, or You move on to someone else. It's as
simple as that. Our marketing and sales teams don’t do marketing and sales. They do

service. We all do.

"Business as usual” is not the way to success. Let me give you the numbers. To fight
irreversible climate change, as the temperature increase goes from 1,48 degrees in
2023 towards 2 degrees in the years to come, our industry must change. As an
industry, we are responsible for between 3 to 8 percent of Global Warming
(depending on who you ask). No matter how passionate we are about denim, that’s

not good enough.
We want to be part of the solution, which is why we are proceeding on the path of
SBTI, circularity, and innovation. We focus on offering a resilient denim solution to

minimize the risks for all our stakeholders and the planet.

We call it the Art of Denim, but you can also call it Cross Textiles.

Ismail Kolunsag
CEO, Member of the Board

Sustainability Report 2023
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About Us

Our journey, which started with the production of men's suits in Adapazari in 1939,
continues with an understanding that adopts wide stakeholder participation as a
principle, and with the effort to be among the best in responsible denim

production & washing in 4 different countries. We strive to fulfill our respon-

sibilities. We are stakeholders. We carry the circular production approach
on one shoulder and the stakeholder approach on the other we
serve. With over 1500 stakeholders, we serve global brands in
the main markets of Europe and America. By adopting a
technology and digitalization-based transformation in all
our internal processes, operations, R&D activities,

and investment decisions, we define ourselves

as the Denimaniacs of this world.

Subsidiaries constituting the capital
the structure of our company have
been registered under the name of

“Sik Makas Giyim Sanayi ve Ticaret

AS”

Our company has 8 locations in 4 different countries.
Headquarters in Istanbul, facilities in Corlu, Tokat, Yozgat,
Egypt-Port Said, Czech Republic, Poland and German y.

About Denimaniacs (Also Us)

In 2022 we made a commitment to SBTi "our scope 1-2 and scope 3 targets for 2030". In order to realize this

commitment, we have prepared our action plans supported by technology investments on the basis of a circular ¥
production approach. We adopt the 2030 Paris Climate Agreement 1,5 degree targets and reaffirm p
ourselves commitment here: We commit to reduce our scope 1-2 emissions by 42% and scope 3 emissions :;

by 25% by 2030. We are aware of the necessity of fulfilling this commitment by organizing ourselves

and our entire supply network around scientific-based targets. For this reason, as one of the few denim

manufacturers that make a commitment to SBTi, we try to both understand and explain. We started to

organize our internal processes to integrate them with our SBTi goals. In order to achieve our goals in 2023

and beyond, we aim to get the data from our ERP system, which is data for the KPIs we have set numerically.

Simultaneously, we are including our scope 3 target and our supply network in this journey.

We are also responsible for the environmental impact of every denim garment we produce and with this
responsibility, we emphasize the importance of the right choices starting from the raw material from the
design point of view, in order to reduce our impact. In this context, we are trying to spread the circular
production approach to all our production processes, starting from design. We are part of circular-based
projects such as EMAF's The Jeans Re-Design project and fabric and product production from cut

fabric scraps.

Serving many customers in the European market across various categories, our company also has retail sales centres in Poland and Germany, under the sub-brand of the
Cross Jeans, with a customer portfolio of prestigious brands in the international level.

About Us / About Denimaniacs
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About Cross Textiles Cross’ Family First

Our Sustainability Perspective

As Cross Textiles, we continue our commitment to a more just, greener, and sustainable world through our sustainability strategy cen-
tered around circular production and SBTi 1.5 Degree Climate Goals. It brings us great pride to announce that our recent efforts and
targets have received validation from the Science Based Targets initiative (SBTi) in May! We will persist in working towards more
innovation, increased stakeholder collaboration, and further sustainability achievements in the future. By embracing the circular pro-
duction approach, we are dedicated to utilizing resources most effectively and minimizing waste generation. We promote circularity
throughout all stages of our products, from design to production and delivery to end-users. This approach not only ensures the sus-
tainable use of resources but also serves the purpose of preserving our natural environment. We view the goal of keeping global warm-
ing well below 2°C not merely as a commitment but as a responsibility. Therefore, we are resolute in achieving the 1.5-degree climate
goals set by SBTi. To play a key role in the fight against climate change, we have established concrete targets to significantly reduce
carbon emissions. To accomplish our SBTi targets, we are increasing our investments in technology. By adopting the latest technolo-
4 gies, we aim to make our production processes more efficient and environmentally friendly, with the goal of reducing our carbon foot-
> print. Our sustainability efforts encompass not only environmental impacts but also societal responsibility. We promote the well-being
of our employees and encourage fair business practices among our suppliers. We are committed to ethical business practices and
diversity. Through collaboration with our stakeholders, we aspire to create a sustainable supply chain. At Cross Textiles, we remain

yﬁé‘g committed to a future where sustainability, circularity, and climate goals are at the forefront of our endeavors, as we continue to work
- h '@gg éow‘g\rds a greener and more equitable world.

- |
S )

B
v o3

A o0 0
2 | o . ag s -
. \ =Ldm maaa Sustainability Committee Members
él;kg > T ,
e W»” Management Structure Committee Chairman - Ismail Kolunsag
N . Committee Sustainability Director - Peter Lant

\P Omer Kolunsag - Chairman of the Board . ty . . i Z

N 5 Committee Strategy Determination and Compliance Officer - Yusuf Oklay

2 Faruk Kolunsag - Board Member . . S
S > Committee Social-Sustainability Strategy Officer - Nafi Sen
D . a Haluk Kolunsag - Board Member . . ope

> o L . B aNuE— Committee Risk and Opportunities Officer - Nurdan Orday

5@ B\ @ A;’ sma|. N unsa% A Committee Sustainable Product Design Officer - Ugur Kerim Kolunsag
€ ® Cemil Kolunsag - Board Member . . .
\ .,\ & Furkan Koluneas 2 BoaTSI RS Committee Supply Chain Officer - Ahmet Goklen
'?ﬁ; el ¢ & Committee Customer Sustainability Communication Officer - Fulya Celikyurt

Ugur Kerim Kolunsag - Board Member

Committee Projects Site Manager - Hakan Asim Sensoy

) Committee Project Auditor - Kadir Ozkaya
L\
‘h\\%:?
Vil
Mg This is chart of our sustainability management with Sustainability Committee, Sustainability Unit and Board of Directors by associating them
\&? with each others. Cross Textiles is a family company with 85 years of experience and the board of directors consists of family members who
'\ : are also company partners. In addition, the members of the sustainability committee consist of managers of important units.
evg
"

CROSS
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Our Sustainability Perspective / Sustainability Management Structure

Embracing Responsibility

Committee Project Coordination Officer - Derya Mutlu Bedavalar, Ozlem Aydin

GRI & SDG Content Index

Economical Sustainability

Sustainability Management Structure

: 4 Aed part of the sustainable transformation of the textile industry, Cross Textiles is adopting Sustainability as a

core value and transfer it to all stakeholder groups. In order to implement an approach built on circularity with
all our partners, suppliers and stakeholders, we adopt the understanding of mutual partnership as a natural
part of our business processes in every phase of our business. We continue to implement as part of it.

“Transformation Process” in terms of governance for our company;

It is an uninterrupted process. Our Sustainability Committee, which was established in 2020 to report to our
Board of Directors, was strengthened with sub-working groups in 2021, and in 2022, the Sustainability De-
partment was included in the organizational chart, ensuring end-to-end functionality of our sustainability man-
agement from senior management to operations.

Our sustainability approach became a company culture across all divisions of Cross Textiles,
and our Sustainability Committee makes sure that it is embraced by all the parties involved in
our value and supply chain.

. . . u ngm
mMAm Sustainability Department

Sustainability Director - Peter Lantz

Sustainability Process Development Manager - Ozlem Aydin
Sustainability Process Development Engineer - Elcin Kose
Digitalization & Social Media Specialist - Eren Karanfil

Total Committee Members Female Committee Members

ale Committee Members

Sustainability Report 2023
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Materality Analysis [ i =

v

Priority - High Priority - Very High Priority

Very Important

) Human Child Labor and
o Sustainable ® Rights ® Forced Labor
Materials
Anti Carbon
@ b Corruption @ a Footprint \Water
@ = Gender ° Management
Equality

Economic OHS
o :
0 e Sustainability @ Practices

o Climate Risks @ o CNErgy

and Opportunities Efficiency

A Fighting
Against Poverty

Sustainable Cities ‘ “ Use of Renewable

o i
Traceability Impact on Human and and Communities Energy Source
@ ® Solutions @ 2 Biodiversity ® Animal Rights

Employee
® S
Trainings
Customer
Privacy

o Vi Contribution to the
Local Economy

Importance for Stakeholders

@ 5 Fighting
Against Monopoly

@ o Use of Collective
Bargaining Right

Important

mportant Importance for Cross Textiles very Important

Materality Analysis c R 0 S S Sustainability Report 2023
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Our View of Humanity

We are a huge family with our 7268 employees, over 1500 suppliers, over 30
customers, local and global unions, NGOs and their families under the roof of
our 4 locations. Cross Textiles sees each of its employees, customers, suppliers,
and every institution and authority it is in contact with as a partner just like
itself, and approaches all social issues with this perspective. We know that each

of us, is a stakeholder of 1 in 8 billion.

| Total
Employees

3000 , 1800 ,
2500 | 1500
o8 3365 Women 2000 |- 1200
1500 | 900

52% 36%

ol 3903 Men 109 48% 603 64%
500 |- 300
| | | | | | | . 0 0

0 500 1000 1500 2000 2500 3000 3500 4000 Women  Men Women  Men
Total Number of Employees Turkey Egypt

Embracing a “family first” approach, our employees are our most significant stakeholders.

Our employees play a critical role in our rapid business growth and success. We maintain our human resources by retaining highly skilled talent, offering opportunities for
self-improvement to our employees, and ensuring our workplace is fair, transparent, and equal for everyone involved.

Working Type:
i
880 - Women from Turkey
2328 - Men from Turkey
Full-time 1574 - Women from Egypt
2482 - Men from Egypt

Total Full-Time
Employee

Total Part-Time
Employee

726

1 ©
3 4

e

There is no part-time employee in Egypt. y

ol L

*In this section, all numerical data of employed and non-employed workers are shared based on year-end numbers.

Our View of Humanity

PR TIE = o T G LAk o e .l e i o e

Number of Blue & White Collar Employees: Number of Managers by Gender:

| |
| |
| |
| |
| |
l I
44 Wi f Turk i Wi f Turk
¢ Women from Turkey ! : ¢ Women from Turkey |
257 - Men from Turkey -. : @ 54 - Men from Turkey |
I
193 @) Women from Egypt : : ' 123 @) Women from Egypt
|
195 - Men from Egypt E : - Men from Egypt
| |
. ‘ |
! i , |
.. ; I }
e *
e 68 Total White-Collar | | 5 Total Women ‘
- Employee ; | @ 1 Manager
i |
! Total Blue-Collar .: ‘ Total Men 1
. 1381 6579 Employee | : ' 26 149 Manager
| 2290 f :
i
. jf '\ All managers were recrwted from the local people of the C|ty Where the factory they Work in.

— Gl TR TR ——— 2 R L — p— — — T e —— T R T

CROSS
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About the Report

Number of New Hires by Age:

30- Years Old 30-50 Years Old

About Cross Textiles

50+ Years Old

Cross' Family First

Women from Turkey -

Embracing Responsibility Economical Sustainability

There is no new hire 50+ years old women employee in Egypt.

Total Number of Employees by Age:

30- Years Old 30-50 Years Old

50+ Years Old

Men from Turkey - | Number of Maternity Leave | 00 EREEETN - - Total: 88
Women from Egypt '
S - E Number of Employees on Maternity Leave | 00 ESEEEN - - Total: 88
Men from Egypt -
i Number of Employees Returning from Maternity Leave | =0 BEEERERTN -----------oommmmmmommoooeeee Total: 49
° 27% from Egypt ! Number of Empl Still in the C
48% . ployees Still inthe Company |~ e . Total: 22
73:/’ from Turkey I l 12 Months After Returning from Maternity Leave ota
529 16% from Egypt | | - L - N
° 84% from Turkey : 20 40 60 80 100
|
i 5 . .
pa - Women from Turkey Total Female-Male ratio of employees on maternity leave.
|
—————————— Egypt Total: 892 2012 Women = Men from Turke 9
T4'1|-N34H | - Y 89% 11%
. otal New Hires |
Turkey Total: 3242 2122 Men E : - Women from Egypt \ Turkey Egypt f Tlolg%
: : 77% 23% rom lurkey
Based on year-end numbers. jf : There is no male employee going on maternity leave in Egypt. Based on year-end numbers. y
o o !” !
Best Practices from Cross Textiles: ‘g Local Worker Rates:
| o
T Turkey 100%
Women from Turkey - ; !
i o
Supply Aid Health Insurance Nursery Payment < > Egypt 100 A

Men from Turkey -
Women from Egypt -
Men from Egypt -

1 a z z Q 55
L | . i E J 45%
; | 350 605 | | 473 844 | | 57 125 | 9 49%
f 682 783 1512 1395 291 151 d'51%
| | | | |
!
Total: 1032 Women Total: 1985 Women Total: 348 Women Q 42% |
| Total: 1388 Men | | Total: 2239 Men | | Total: 276 Men | d' 58% L
!
l | 1 |
2420 4224 624 |
(33%) (58%) (9%) »
| [ ! i
,i
| !
L )

e e e G

*There are 9 subcontracted workers in our company.

Our View of Humanity

GRI & SDG Content Index

Number of Employees Taking Maternity or Paternity Leave:

;
;

At Cross Textiles, employees and their representatives are notified of changes
four weeks beforehand. There is an area reserved for the union within the
facility, and all our employees are completely free and independent regarding
union activities.

(
.
1
3
E
E
4
i
4
g

CROSS

T E X T I L E S

Blue Collar Collective
Bargaining Agreement Rates:

yhia
i

97 %

Turkey
Egypt

Monthly Turnover Rates:

‘j Turkey 2,50%
TR Eoyrt 2,08%

Sustainability Report 2023
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Trainings

| TOTAL TRAINING TIME
| Hour/YeaT 217 <892 Turkey .‘. TOTA L
ol T"Tﬁ:ﬁh‘; Jﬁ:ﬁhe 6892 Hours 4 TRAINING
. . o’ TIME

TOTAL TRAINING TIME

Egypt

6227Howrs 13109 Hours

6500

6000

Training Types

e Orientation Training e \ocational Technical Trainings e Personal Development Trainings
4500 | e OHS Training e Social Compliance Training e Sustainability Trainings e Quality Training
| e |SO 50001 Energy Management System Training e |SO 22000 Food Safety Management System Training
e |SO 9001-14001-45001 Management System Training e Product Safety Training e Measurement Training
3000 & Customer Recruitment and Working Standarts Training e Personal Development and Vocational Trainings |
E e Security Training and Threat Awareness (C-TPAT System Training) e Planting Know-How Training
e Training on Child Labor Prevention Procedure e Human Rights Policy e Age Calculation Guideline
’; 1500 e Training on Current Developments in the Scope of Sustainability on the use of Label Materials
| 1 e Developments in the Materials of Accessories Used in Denim Products e Error Definitions Training

e Online Training on Zippers and Fastening Materials in the Context of Sustainability

. Training Locations /1 e Action Plan Preparation Training e Interlining Machine Usage and Developments Training

Egypt Turkey = . - . . . -
| v e Yarn Usage Properties Training Denim e Sustainable Suggestions Training

R T T T T T T . (N B e e b L3 " i TR g L3 = £ r—— T . ™y L o s a T e o Y T - - ek o [ g T T TR T

*177 managers in Turkey and 27 managers in Egypt facilities are trained about the prevention of corruption & bribery (Total %100 of our managers)
*4814 employees in Turkey and 2454 employees in Egypt are trained about the prevention of corruption & bribery. (Total %100 of our employees) *In our company, the management system with targets is applied for performance evaluation and follow-up and monitored through the QDMS system.

Training Types c R OSS Sustainability Report 2023
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Occupational Health and Safety

Our business model is based on a circular economic perspective that considers our employees as one of the most valuable stakeholder groups. Within the framework of international standards and legal regulations related to occupational health and safety, our compa-

ny considers designing the healthiest and safest working environment both physically and mentally as an essential priority.

Our company holds ISO 9001 and ISO 14001 management systems and is also certified with the ISO 45001:2018 management system. According to Law No. 6331 on Occupational Health and Safety, all our employees, subcontractors, and visitors are covered within
the scope of the ISO 45001 Occupational Health and Safety Management System. At our Egypt facility, we implement occupational health and safety management systems in accordance with Egypt Law No. 12 of 2003 and Environmental Law No. 4 of 1994. Our Occu-
pational Health and Safety Committee, which includes assigning OHS experts, is responsible for the implementation and audits of our OHS Procedures.

Monthly meetings with employee representatives are held to enhance the OHS system. Every three months, the Occupational Health-and Safety Committee convenes to discuss various levels of issues and share information regarding occupational health and safety.
The outcomes of these meetings are transparently communicated to all personnel. Also, complaints returned from the grievance mechanism are evaluated at this meeting. The Risk Assessment Group attends these meetings to gather information and monitor relevant

developments.

In line with our Occupational Health and Safety Procedure and Risk Assessment Procedure, hazards and risks are evaluated, and corrective actions are recorded in the QDMS system. The Hazard Identification and Risk Assessment (HIRA) system ensures employee

participation in hazard identification, risk assessment, determining environmental dimensions, and related controls.

Under the Measures Taken: Annual Accident Statistics:

e Both day and night security personnel are present in the factories, with the facility monitored NrelaEr 217 (720 @

severe work-related
injuries (excluding deaths):

Number and rate of O
. . L Recordable work-related
by cameras, necessary warning signs, alarm systems, and communication systems. deaths due to .. .
TR Injury ratio: ]

work-related injuries:

. 434 (Recor Injuri
o Calculation: £ (Recorele Il lies) .
bilities. 7268 (Employee Number) x 295 (Working Days)

o All employees receive initial and refresher training.

e Employees receive regular information about workplace safety, their legal rights, and responsi-

o Periodic health examinations are conducted for employees, with medical services available
through an infirmary and company doctor.

e Personal protective equipment is provided and issued to employees.

e Fire alarm systems and fire extinguishing equipment are available within the facility, with regular
training and drills conducted.

e Machines are grounded, and necessary finger and eye protection gear is provided.
Primary types of

e Periodic technical inspections of machinery and equipment are carried out by accredited organ- work-related injuries:

|
— X 4
.

=
S\

« Workplace environmental measurements are performed. Hand Foot Minor Finger Sprains Needle
Injuries Injuries Cuts Pricks

izations, while maintenance and repair checks are conducted by in-house technical personnel.

Occupational Health and sarety Sustainability Report 2023
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Higg/)\ ' SOCIAL & LABOR
Index$ |~ CONVERGENCE

Sustainability-based monitoring and evaluation processes ensure continuity through the

assessment of our company's environmental and social indicators and activities implemented
in collaboration with stakeholders. Performance evaluation processes are conducted internally
through self-assessments and externally through third-party verification via SLCP and the
Higg FSLM Module.

Our 2023 Higg FEM Scores

Corlu Tokat Egypt
2022:39.0 2022:84 4 2022:/0,2
2021: 88.9 2021: 824 2021: 6/4
2020: 89.7 2020:81.7 2020: -
2019: 85.3 2019: 60.3 2019: -

e In 2022, we have 53 subcontractors for cutting and sewing processes that we work with
and are subject to our audit.

e \We have 53 subcontractors included in SEDEX and FSLM audits.

e We have more than 133 subcontractors to purchase fabric, accessories, packaging etc. for
which we conducted supplier environmental impact assessment in 2022.

i’No%hlld Labor: We implement a "Zero Tolerance" policy for preventing child labor across our value chain. We secure commitments from our supphers and subcon-

As Cross Textiles, we are aware that the improper and careless use of chemical substances in the textile industry can have adverse effects on human health.
In order to eliminate potential risks and prevent any physical, biological, or chemical impacts on users, we conduct continuous and comprehensive quality
control practices in all our production facilities. Programs such as Clear To Wear and Safe To Wear, along with audits conducted by third-party validators

for the implementation of these programs, confirm product quality and validate the methods applied. These quality control practices include:

Color Fastness Testing Flammability Tests Respiratory Tests Allergen Tests Chemical Tests Metal Tests

mul Wage and Overtime Approach: We carefully follow minimum wage practices, working hours and conditions in the factories where we operate, in

:  local regulations and customer stakeholder guidelines. The locally determined minimum wage applies to all employees in our company and our

Aehsin &

'_‘- Ay 4
..... ‘11 )y ﬂ,ﬂ

i a‘ﬁollcy Our equal pay policy is evidence that we embrace fair and equal payment when employees perform the same job or equivalent tgsks We regulaﬂv

review salary structures and employment practices to ensure that every employee has equal rights and opportunities in their roles. We focus on perforrﬁance braﬁggi!
R \'. ﬁ_wn

ST T ?-G 1-
[ASEN N
a0 yE s J..‘ R
£ TP e NEATHY

pant gender discrimination, considering objective factors like job descriptions, responsibilities, and experience.

ﬁa@rg’to prevent child labor. Any supplier or subcontractor not complying with this commitment will terminate any business relationship with us. We conduct "Social

- o . . . . . . . Lt P -3y
| "\ ng‘plrance” audits, with or without prior notice, to prevent potential child labor cases. 4 ::“d U fg;‘hw‘
‘Wﬂ 7 i." - ?'-\* Lh,-|.!L1'5 -

'Préventlon of Forced Labor: Another "Zero Tolerance" issue for the Cross Textiles group is "Forced Labor." Our stakeholders, with whom we mar.ntar trahsgg@ht

<L sl U‘ )
and ethical relationships, are informed and monitored regarding the prevention of forced labor through our Corporate Social Responsibility (CSR) departﬁmﬁh@‘n%nta—_
TNy £

tion trainings are given to all personnel, including security personnel. Our organisation is audited by third party audit firms regarding the prevention cﬁf*fbr%‘éﬂ“&ﬁerua
.H'u L

practices.

~.,P'r'eventio'n of Corruption and Bribery Procedure: As Cross Textiles, we commit to taking necessary measures against corruption and related illegal activities that

R

-'--.'-ckehtradi-ct-ou'r'-‘corporate culture in all our business processes. Total number and percentage of operations assessed for corruption-related risks: 14 & 100%. There are

some poten‘mal rrsks about corruption: Risk of insufficient knowledge of legislation, budget risk, bribery risk at sales&marketing and HR teams, risk at material. purchas—
Y .‘ » ""JJ. i_J.i-

ing stage, reputahon risk. e g '-g
" LS

*lp
4‘»51“ _,- A Pl

Business Ethlcs We are aware of the importance of protecting intellectual property and promoting the significance of copyright in developing mrvre\fatnmﬁr b

Durmg the reporhng period, no lawsuits were filed by us in 2022. *r-f"!‘ms,m m i

’;‘-’r -+

ek Yy Ny A

-Cemmumcahgp’thh Local Communities: We strive to provide local employment opportunities with the best of our abilities. We select upper-level managers from

our Ioc_atrons by designating the provinces and districts where our factories are located as geographic regions. We document these employments with reéﬁular HR data

ok
1Yy ¥y &

J-:L@'iﬁ,j )
evaluatro‘hs T 1;‘*;;3&*; Ut
Rl R foRRe SR

Cusf‘or"ner Health and Safety: To ensure customer safety, we use sustainable raw materials and prefer suppliers using sustainable materials. Under ’the"ﬂﬁﬂmﬁ'@fﬁq;
NN LSS

27001 Information Security Management A B wf’
W s

D O

*93% of our purchases are made from local companies (Turkey) and 7% of foreign companies. *Written Higg scores have not yet been verified.

Occupational Health and Safety

C R OSS Sustainability Report 2023
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Human Oriented Projects

Inosuit Program Collaboration o, t. path of tearning innovation.

At our company, as a member of the Exporters' Association, we participate in the InoSuit (Innovation-Focused Mentoring
Program), which is based on university-industry collaboration. Through this program, we sustainably enhance our innovation
management capabilities, create and strengthen our innovation management infrastructure. We design and implement corporate
innovation systems tailored to the goals, structure, and needs of each organization.

At this special time of the year, we extend our warmest wishes to You
and Your loved ones. We hope the new year brings You health, happiness,

New Year Gift Organization i . i e sifts to cvergore. A (- . e T

. . This toy You received crafted by families of children j AL o The current times hold a meaning that goes beyond just a New Year

« with leukemia! This means that we donated to * 2
celebration.

Our company believes in the importance of creating a positive impact not only in the business world but also in society. In this on Your behalf. Hope You like it!

context, last year we made our New Year's gifts by helping the health care of randomly selected children with SMA. This event is = MerryX-Mas & HappyNewYear! . ARERT =4 90 s piesn ben beacon Bt hope T auni e e
; 3 . o s i o, TET \ = s = - TR < children undergoing treatment for Spinal Muscular Atrophy (SMA)
not just a one-time gesture, but a social responsibility initiative that we carry out regularly and repeatedly as part of our company's ; / - 4 and we chose to make a donation for the treatments of children
] - e, - with SMA.

sustainability strategy. _ SEV

EqUipment support for Disabled PeOple Lef our plastic caps be wheels on the chairs!

As Cross Textiles, we try to make regular contributions to the Plastic Cap Collection Campaign, which has been carried out by the Turkish Spinal Cord
Paralytics Association since 2011. With the plastic caps we collect within our companies, we both contribute to plastic recycling and become a part of this
chain so that campaign sponsors can reach the wheelchairs needed by our Spinal Cord Paralysis patients. In 2023, we helped collect a total of 12 kg of

plastic caps through this campaign.

EN TESHIS HAYAT KURTARABILIP gl

KANSERDE ERK

RAMALAR UCRETS
T DEV(ESRASTANES(fs Sy} 54 00 DAHZ=SY

Financial Support to Employees for Health ro.: icatia is our heatih. we are in this fogethers £

We attach great importance to all our stakeholders' equal and easy access to healthcare institutions. In this context, as an institution, we make special discount
agreements between 10% and 25% for the use of our employees from 5 different private hospitals, thus enabling our employees to benefit from health institutions

throughout the year for both themselves and their families.

Human Oriented Projects Sustainability Report 2023
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Breast Cancer Awareness Education w. isit cancer with cducation and awarenesst

We try to spread our awareness training to all areas of our lives. We aim to reinforce the level of awareness by matching our awareness trainings on health and good
life to periods celebrated with special days. For this purpose, during Breast Cancer Awareness Month, a total of 269 hours of training was given to our female
employees in all our locations, accompanied by expert doctors. Awareness-raising videos and visuals were shared in common areas. A total of 112 employees over
the age of 40 were supported to have free mammograms.

New Year Event s.; cucese'

We see our workplace as our home, and we believe that by accumulating beautiful moments with our big family here, the
motivation created by these happy moments will increase the pleasure and sense of success we get in our work. On December
31, we shared our happiness of that day with our colleagues in a specially designed video booth in our Gunesli Merkez building,
with the participation of all our employees, and fixed it as a memory in the past, and bid farewell to 2023 with happy faces in large
family photographs.

Information Sharing at National & International Congresses su.. i

Cross Textiles feels a great responsibility to deliver, share and ensure the continuity of its sustainability practices to all its stakeholders. In this context, we are involved in
sharing opportunities. In November, we attended the 3rd International Sustainable Living Congress and explained our LCA practice and applications with a presentation
titled "Reducing Water, Energy and Chemical Consumption by Applying New Sustainable Techniques to 100% Recycled Fiber Content Fabrics in Denim Production”. In
December, we made a presentation at the 8th National Environmental Congress on "Reducing the Environmental Effects of Using Stone in Denim Washing by Developing
Alternative Methods" and explained the alternative methods we currently use in our businesses.

Workshop with Customers on Production Site Denimaniacs breathe the spirif of denim in the field!

In this period when we try to integrate the stakeholder perspective into all areas of our business model, we first start by sharing information. We host our Bestseller customer's
teams working in different departments at our Corlu Factory site at certain periods. With workshop events based on sharing information about denim production processes,
we both convey our technical know-how to our customers and have the chance to evaluate their ideas in terms of their suitability for our production techniques. Hours of
training were given in 2023. Awareness-raising videos and visuals were shared in common areas. A total of hours of training given is 350 hours in a total of 3 different
workshops. Awareness-raising videos and visuals were shared in common areas. By hosting a total of 70 Bestseller employees, we spread the spirit of denimaniacs that we have
adopted.

Human Oriented Projects Sustainability Report 2023
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Our View of Circularity

e

Cross Textiles is a company that has placed sustainability at the center of all its processes. In 2019,
our company, which accelerated its work by taking the concept of "Corporate Sustainability" with
a professional method, today regularly calculates its environmental impacts. It has set sci-
ence-based targets and actions to reduce these impacts. It takes pioneering steps in the sector
with solution and result-oriented investments and projects on the way to adopt the circular busi-
ness model by integrating the "sustainability" perspective into the way of doing business. Through-

out this process, the company is progressing towards becoming a part of the stakeholder economy

2]
L

by sharing and developing its experiences with its external stakeholders.

Our company believes that in order to manage environmental impact at the corporate level, it must

first, be managed at the individual level. With a holistic approach; environmental impact manage-
ment will ensure that individuals continue to exist in society, thus ensuring employment and eco-

nomic development through the continuity of circular production processes. Thus, the awareness

TE
IS

RES
OUR
CE

by maintaining our future life without compromising our social life and needs by minimising

resource consumption individually is our greatest motivation in sustainability.

Awareness at the employee level turns into a growing common awareness and effort for corporate

sustainability practices and targets.

The first priority of our company is to reduce resource consumption starting from individuals. The
next most important issue after the reduction of resource consumption is the management of

"output", i.e. "waste". With the motto "All waste is a resource", we have voluntarily signed many

projects both in our environmental projects developed for our processes in the factory and in social

projects.

Sustainability Report 2023
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Circular Design

We must first design a sustainable life. The most important activity of our company in its sustainable life planned with short and long term goals and actions is "producing jeans". As Denimaniacs, we are here to produce the denim product that people need again and

again. Our starting point for this is "circular product design". Since 2017, we have been developing and implementing projects on circular production-oriented design methods in our Design Centre, which operates on 1580 m? with 44 employees.

Al Desighed Real Garment
Collection Development

In 2023, as part of our sustainability mission, we embarked on a collection design

journey powered by Al-based technologies.

By using the Al application called Leonardo Al, we obtained denim designs that
comply with the most current trends in the industry. \We developed these de-
signs by adding our own creativity and experience, finalized them and turned
them into physical samples. Then, we photographed it 360 degrees and present-
ed it to our customers as a digital collection link. Our goal is to increase the
number of Al-supported collections and further integrate this technology into
our sustainability efforts. The speed, efficiency and creativity that Al provides
not only improves our business, but also helps us reduce our environmental
impact. In this way, we will continue to add value to both the world and our cus-

tomers by maintaining the balance between sustainability and innovation.

Circular Design

CROSS

T E X T I L E S

Inosuit Program Collaboration

We think that in the age of innovation, businesses should be agile in capturing and
implementing extraordinary ideas. We became a part of the "inoSuit - Innovation-Fo-
cused Mentoring Program", which is based on University - Industry cooperation, and
with this motivation, we implemented our company's innovative idea collection
system "Crossfikir". The main purpose of “Crossfikir” is to encourage and sustain inno-
vation by benefiting from a wide pool of creative intelligence of our business, employ-
ees, business partners and even customers. For this purpose, an Innovation Team was
formed within our Tokat factory, under the leadership of our factory manager and the
mentorship of our teacher appointed from the university. With the work of this team,

we aim to spread the Innovation Culture to all Sik Makas family members.

~
TIM
TURKIYE

EXPORTERS
ASSEMBLY

Sustainability Report 2023
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Carbon Management & Projects

Our annual emission reduction targets by 2030:

Since 2019, we have been calculating our carbon footprint for our four locations (Corlu, 4
Tokat, Misir, Giinesli) in accordance with ISO 14064 standard and using global reference

sources through CO2nnectorPro software. Tier 1 calculation method is used in the calcula-

tions. For Scope 1 and 2: CO,, CH,, N,O gases, which have the most impact among the 6 "

greenhouse gases for natural gas consumption and are released into the atmosphere, are

converted into kgCOeq units and the total emission value is calculated. This total value con- ‘
stitutes the total carbon footprint in the atmosphere from natural gas. For Scope 3: CO,, | °
CH., N,O, HFC, PFC gases emissions from transport, personnel services, company flights, |

business travel are included in the calculations. In our carbon footprint calculations where
Scope 1 Scope 2 Scope 3

the operational control approach is adopted, 2019 was taken as the base year and emission

factors from scientifically proven databases (IPCC, 2006: DEFRA, 2018 Ecolnvent v3.5) Emissions from owned sources Indirect energy ’emissions Other indirect emissions
were used.
| Total 42% reduction in scope 1-2 with an annual reduction target of 4.2% until the target year 2030 based on 2021.

Our company made a commitment to SBTi - Science Based Targets initiative in 2022 in Total 25% reduction in scope 3 with an annual reduction target of 2.5% until the target year 2030 based on 2021.

order to make a science-based emission calculation, to set global targets by evaluating emis-

sion calculations, and to plan investments with scientifically based actions towards these

targets. This, SBTi, a global and independent organisation, became the first ready-to:xvear

h
N Turkey Total 1317482
base year for the SBTi commitment and calculations was selected as 2021 and the targets_«" Carbon Footprint o

200644’24 6.495,17

garment manufacturer in Turkey to accept SBTi emission reduction commitments.

219970 Egypt Total

316,73 Carbon Footprint

2872,33 5388,75

for scope 1-2 and scope 3 for 2030 were set in line with the Paris Climate Agreement 1.5 *

degree target. In 2023, it continues this journey with the aim of receiving verificationgy |

.o . . ~A__ o,
giving SBTi a commitment. — ii/ v @% -

2023 Scope 1 16047,15
e 5 ZOZSWML 7

ALL LOCATIONS Scope 2 | 8694,87 CARBONFEOOTPRINT

CARBON | scpes [l zosr - o - 26.032,99

0 5000 10000 15000 20000

*Unit of measurement of carbon footprint numbers: £OIN COzeq

*Calculation Method: Total Emissions/Total Production Pieces

*Energy Intensity: 0.0017 ton CO.eq/pieces

Carbon Management & Projects c R OSS
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LCA & Green Deal

The Green Deal is a comprehensive strategy announced in 2019 for Europe to tackle climate change and transform for a sustainable future. The Green Deal
aims to make Europe carbon neutral by 2050 and accelerate the transition to an environmentally friendly economy. This strategy is designed to promote envi-
ronmental sustainability, deliver economic growth in a green and fair way, and increase social welfare. The Green Deal covers energy, transportation, agricul-

ture, construction and many other sectors. Pilot applications in these sectors started in 2023, and the target year for the textile sector was determined as
2025.

For countries that have close relations with the EU, such as Turkey, the Green Agreement is important for Turkey at this point because Turkey is one of the

EU's most important trading partners and has to comply with the EU's environmental standards.

As a company that produces and exports denim ready-made clothing in Turkey, we have been focusing on Product-Based Life Cycle Assessment (LCA) analy-
ses, a scientifically based approach, since 2020 in order to further our sustainability efforts and comply with global targets. To date, we have analyzed more
than 160 models with the LCA method, which allows us to identify and reduce the environmental impact of our products throughout their entire life cycle,

reported the results and received multiple 3rd party verifications for most of them.
However, we are not satisfied with our carbon reduction efforts alone, we also want to comply with the goals of the Green Deal, the leading environmental
policy of the European Union. LCA analyzes are considered by the European Commission as an important tool in achieving the main goals of the Green Deal.

Because LCA has a guiding quality in determining environmental impact reduction strategies and achieving sustainability goals by determining the environmen-

tal impacts of products.

N, Green

LCA & Green Deal Collaborators:

7%/’/’ Infinna SN VARNER KINCENS MARITAS| DENiM L EN TR

FOUNDATION

Product Lite Cycle Assessments (LCA) Sustainability Report 2023
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Energy Management & Projects

We believe that using renewable energy sources instead of non-renewable energy sources is not a choice but a necessity in
today's world. As a company, we have a green energy target to provide all the electricity we use in all our production sites from
renewable energy sources. Taking into account the amount of network electricity consumption we use for production processes
in our factories, we strive to expand the use of renewable electricity in all our locations. In this context, renewable energy invest-
ments are made in our company to reduce scope 1 and 2 emissions. Also, by investing in renewable energy, we contribute to the

important infrastructure development of the geography we live in.

*Our ISO 50001 energy management systems are implemented in our factories.

Energy Management & Projects

*In our production facilities, mainly natural gas and electricity are used, and our total energy consumption in 2022 was calculated as 90,287,503 kWh.

CROSS

THE INTERNATIONAL
REC STANDARD

TERNATIONAL THE INTERNATIONAL THE INTERNATIONAL THE INTERNATIONAL
“@+- REC STANDARD REC STANDARD REC STANDARD REC STANDARD

This Redemption Statement has been produced for This Redemption Statement has been produced for ‘ This Redemption Statement has been produced for

SIK MAKAS GIYIM SANAYI VE TICARET A.S - CORLU FACTORY SIK MAKAS GIYIM SANAYI VE TICARET A.S. - CORLU FACTORY SIK MAKAS GIYIM SANAYI VE TICARET A.S - TOKAT FACTORY SIK MAKAS GIYIM SANAYI VE TICARET A.S. - TOKAT FACTORY

by by by

| 1 This Redemption Statement has been produced for
|
|
\ by
|

1K GRETIM VE HIDROELEKTRIK SANT.A.5 HIDAS ELEKTRIK URETIM VE HIDROELEKTRIK SANT.A s HIDAS ELEKTRIK URETIM VE HIDROELEKTRIK SANT.A.S. RS EEEXTEIN DRETIR ME HIDROELERTR AU ST ITSY

confirming the Redemption of confirming the Redemption of confirming the Redemption of confirming the Redemption of

7033.000000 1991.000000 1578.000000 950,000000

I-REC Certificates, representing 7 033.000000 MWh of 1-REC Certificates, representing 1 991.000000 Mwh of
electricity ger able sources electricity generated from renewable sources
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|I-REC and Renewable Energy

We have a green energy target to provide all of the electricity we use in all our production sites from renewable energy sources.
We achieved this goal by certifying with I-REC our electricity consumption of 11,552 mWh, which was drawn from the grid in
2023 and could not be covered by SPP. We offer financial support to one of the green energy projects to compensate for the
non-green electricity we use through the I-REC certificate. From a stakeholder perspective, we accept that we are part of a chain by

supporting the use of green energy outside our borders.

Solar Energy Panels Investment

In order to generate electricity used in all our locations in Turkey, including our factories, from renewable sources, we have invested
in solar energy panels. In 2022, the construction of solar panels with an installed power of 6000 kW and electricity generation
capacity of 7.500.000 kWh was completed on the 45.000 m? roof of our Tokat factory. In the last period of 2022, the construction
of a solar field was started in the Yozgat province with an installed power of 15.000 kW and electricity generation capacity of
23.500.000 kWh. With this investment, which is targeted to be completed in the middle of 2023, our company will both meet its
own electricity consumption with solar energy investments with a total electricity generation capacity of 31.000.000 kWh, and will
offer the surplus to the market by certifying it. A total of 6.859.281 kWh of electricity was generated from our Tokat SPP in 2023
and 969.511 kWh of electricity was generated from our Yozgat SPP. Total electricity production in 2023: 7.828.792 kWh.

*All consumption calculations made in our facilities are based on meter readings. *SPP: Solar Power Plant
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Reporting Item

Scope 1 (tCO.e)

Scope 2
(market-based) (tCO,e)

il

Total Scope 1+2
(market-based) (tCO,e)

Total Electricity
Use (mwh)

Electricity Procurement

from Renewable Sources
(mwh)

% of Electricity from
Renewable Sources

Scope 3, Category 1:
Purchased Goods
and Services (tCO,e)

Activity Level: Number
of Products Produced

Overall Emissions
Intensity

(tCO,e/product)
U

SBTi 2022 - Emission Values and Target Progress

2021

Base Year Value
(tCO.e)

16p2erme

243,07/

16.482,35

11.415,21

10.862,79

95,16%

121.792,40

13.368.348

0,0091

Energy Management & Projects

2022
% change
from 2021

Base Year Emissions

Covered by Targets
(tCO.e)

1023892

(100%) 13.102,25

-19%

243,07

(100%) 212,60

-13%

16.482,35

(100%) 13.314,85

~157%
9.624,59 -16%
-16%

9.141,41

94,98%

121.792,40

39.607,18 -26%

(100%)

CROSS

T E X T I L E S

Target

: P
Completion rogress

In 2022, we decreased our scope 1 and 2 emissions by 19% compared to
2021 levels. This was achieved through a 19% reduction in scope 1 and
13% reduction in scope 2 market-based emissions.

In scope 1, we reduced direct emissions by continuing to replacement of
the natural gas burner unit of the main steam boiler with a new generation
burners, saving steams, optimization of thermal energy consumption and
manufacturing processes (isolation of pipelines, recovery of heat), shut-
down of the cogeneration system.

Reduce absolute
scope 1 and 2 emis-

sions 42% by 2030
from 2021 base year.

In scope 2, we are purchasing |-REC certificates to compansing the usage
of grid electricity. Also, solar panel project is constructed on our Tokat fac-
tory to generate renewable electricity for our manufacturing processes.

Reduce scope 3
purchased goods and
services emissions
25% by 2030 from a
2021 base year.

Within our scope 3 target, significant progress has been made to make our
products with less raw materials per item. Also we are considering the pur-
chasing of especially good fabric contents. Additionally, we are working to
engage our suppliers to raise awareness about decarbonization. The reduc-
tion of supplier emissions played a big role in our emission reduction.

SCIENCE
SASED
TARGETS

DRIVING AMBITIOUS CORPORATE CLIMATE ACTION
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Estimated Electricity Production/Consumption Amounts (kWh)

300001000 | eees  — o A e G B A R 31,000,000
| Electricity Production Capacity o
15.664.530 15.805.773 18.710.945 |
25.000.000 ¢ i Electricity Consumptions —o—
20.000.000 J E
______________________________________________________________________________________________________________________ ,;* *?- mm
15.000.000 y |
10.000.000 ; |
_____________________________________________________________ 97.500.000
5.000.000 i :
''''''''''''''''''''''''''''''''''''''''''''''''''' 92.680.474 ! ! ;
00 ‘ : = - Time
January '22 January '23 December '23 January '24 January '25
- Tokat solar - Tokat phase 1&2 - Tokat phase 1&2&3 - Tokat phase 1&2&3 will - Tokat phase 1&2&3
energy system continued production. continued production. continue production. will continue production.
phase 1 & 2 put - Tokat phase 3 started - Yozgat started - Yozgat will reach full
into operation. production. production. capacity.
Electricity Consumptions: Mot il O 1 Renewable Energy Production Targets:
2023: enenennnn 14.985535kWh - 3725410 kWh
2022: e 14,6068 KN e 1799586 kWh W Jonruwary2023: 44— 2.680.474 KkWh
2021 e 15664530 kWh -~ - |
Electricity 2020: i oo 11769095 ik e : b B R L A -7.500.000 kWh

' Natural Gas Consumptions: | | ‘ January 2025: PrTTE T T e AT R i S S 31000000 kWh
sl 2023: GOGOOOOOHOHOGH66L - 75.896.822 kWh L

SB 2022: GOEOGOOOOOOHOHOOOOGE - 76.281316 kWh " Ground SPP amaV-  Roof SPP
2021: 66066666606660660¢ - 84.545.095 kWh Fi 23.500.000 kWh Production Capacity : == 7.500.000 kWh Production Capacity
Natural Gas 2020: 6OH6HOOH6HOO6HOOE - -66.263.615 kWh |
e P ——— 2 y_. S
*Our ISO 50001 energy management systems are implemented in our factories. *In our production facilities, mainly natural gas and electricity are used, and our total energy consumption in 2022 was calculated as 90,287,503 kWh. *All consumption calculations made in our facilities are based on meter readings. *SPP: Solar Power Plant
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Water Management & Projects

Water is the most important source of vitality and life for all living creatures and ecosystems we share our planet with. In order to use our natural water resources correctly and efficiently, we, as Cross Textiles, also carry out studies to save water in the production processes

in our factories. Since we are a company that both produces and sells 20 million denim pants per year, we use water as the main input in our washing processes.

Denim garment manufacturing has a large water footprint due to the constant use of water throughout the process. Therefore, it is vital to have a circular perspective on water use and management. In this context, our waste water discharge standards have been deter-
mined according to the criteria set by the Water Pollution Control Regulation (SKKY) and ZDHC Waste Water Guideline.

At Cross Textiles, we invest in research and development projects to discover the most efficient and sustainable alternative to compensate for our high water consumption.

Obtained & Discharged Water Values: TOTAL
020.346 m3/year

Locations TOT AL
709.427 m3/year

[ II

(Ground Water) 187.896
155.553

(Ground Water) 439.386 + 28'380 m?
(mains water)
373.070

-
(D f— —
£ EE &

(Ground Water) 264.684
180.804

Amount (m3/year)
50000 100000 150000 200000 250000 300000 350000 400000

Amount of clean water obtained from nature (blue water footprint)

Amount of waste water discharged

*Our Egypt facility is located in an area with low water stress (10%-20%), according to WRI data. *Only domestic water use has occurred in our istanbul facility. *Care For Water programme was carried out with our customer Zara, and the data on our water consumption was shared transparently on a quarterly basis in total of 4 parts.
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Recycled Water Management & Projects

We ensure the continuity of protection of natural water resources in our wastewater recovery facility, which we commissioned in 2021 and will operate at full capacity in 2022 & 2023. We reduce our water consumption by treating wastewater at the facility entrance

water quality level and feeding it back into the processes. Like this, We note that the method of discharging wastewater directly into the canal has never been our first choice and that every waste there can always be a more circular and greener option!

Recycled Water Treatment Unit:

Our waste water recovery facility established in our Corlu factory with Direct Nano Filtration technology

which is the first example of application in Turkey in the textile sector.

It was put into operation on a pilot scale in 2021 and on a full scale in 2022.

In 2022, 70,205 m? of water was recovered with 40% efficiency.

And in 2023, 137,733 m? of water was recovered with 45% efficiency.

Qur goal is to recycle and reuse our wastewater with 70% efficiency, which is the maximum potential of the

facility.

s | e USE AGAIN:!

Reverse Recycled Sandfilter Biological Chemical
Osmosis Unit Output Treatment Treatment Treatment
Output (DNF) (AMF) Output Output
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Waste Management & Projects

With the motto "All waste is a resource", we are looking for ways to make use of all the wastes generated in our factories
and headquarters. We are on our way to develop new ideas and projects every day with the awareness that wastes can

be reused and upcycle as a new product.

Our waste disposal operations are carried out in accordance with the conditions of the location by following different
methods according to our locations. Our Istanbul center is licensed by the Ministry of Environment, Urbanization and Cli-
mate Change and regularly informs accredited organizations through the Cross Textiles MoTAT Waste Management
System. In our Corlu and Tokat facilities, the disposal method is determined according to the type of waste and sent to

the relevant institutions.

We have waste management and waste disposal methods according to waste types. At the Tokat facility, 433.650 kg of
waste is collected for energy recovery. For waste recycling, we sort a total of 761.504 kg of waste in Corlu and 498.452
kg in Tokat. The remaining 5.556.160 kg of waste in Corlu and 41.800 kg of waste in Tokat is sent to landfills.

Amounts of Waste Generated in 2023:

Waste Type:
Corlu Tokat Total

ﬁ Hazardous Waste 72.544 56.554 129.098

6.245.120 917.348 7.162.468

A — NN
nE Non-Hazardous Waste

Unit of measure is kilogram(kg).

7.291.566

ALL WASTE IS A RESOURCE

Waste Management & Projects

Food Support to Animal
Shelters Project

All the resources of the world are enough for all of us. With this
awareness, we share our resources with our stakeholders and
our animal friends who speak only with their eyes. In our Glines-
li Head Office and Tokat factory, the remaining meat dishes
from our own cafeterias are collected regularly and periodically
and sent to the Kurtaran Ev Voluntary Animal Shelter in istan-
bul and to the only official animal shelter in the province in
Tokat. In 2023 both locations; 12800 kg meat meal was deliv-

ered to our dear friends.

CROSS

New Product Design Project
from Textile Waste

Just as ournwbiggest input is fabric, our biggest output is also
fabric. We also love playing games with our biggest source of
output. We produce our own ornaments to decorate stands at
the fairs we participate in by opening stands. Why shouldn't we
have a denim cactus on our table? Or shouldn't we have denim
flowers that will live forever? They are all made from denim

fabric waste and will be with us forever...

Sustainability Report 2023
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Chemical Management & Projects

As chemical management systems; our monthly chemical usage (including maintenance, treatment and cleaning chemicals) is entered into common monitoring platforms through tools called BVe3 (environmental emission evaluator), Clean Chain and The BHive, which
work in partnership with ZDHC, and our possible harmful chemical discharge and compliance with M/RSL lists are monitored. Our reports are regularly shared with our stakeholders and monthly In-Check reports produced with these inputs are published on the ZDHC

Gateway. In 2022, our Foundational Level certificate was renewed on the "ZDHC Supplier to Zero" platform. As every year, our waste water test reports were uploaded to the ZDHC Gateway system in 2022. In 2022, our HIGG FEM chemical management verified

score was 93%.

Compliant 6% Chemical Inventory List
Input Chemical No. of Chemical
o [ ColngoliEi: ST -SSR e = 7 * %k
ZDHC Level 1 4/0 B Non-compliant »-----------mmomomomooo oo 0
Chemical Need more information »------=------=--------. 0 Suppher
Compliance ZDHC MRSL Conformance Level 1 +------------ 4 e T t Z
ZDHC L | 900/ e ZDHC MRSL Conformance Level 2 »------------ 0 s O Z€ro
Clevel 3 (v B ZDHC MRSL Conformance Level 3 +------------ 96
Calculated Calculated
No. of Chemicals Substance Discharge e Acknowledgement of Completion
& Substances Amount (kg) No. of Substances Discharge (kg) Concentration (ppm) - o
ased on supplier self-evaluation,
this document acknowledges
Input Chemical ------- Q)= =0 19741.00
g h VP SIK MAKAS GIYIM SAN.TIC.A.S.
Input Substances «------ TR T —— 5372.43 .
ﬂDU HPSaNCes Substancgs 1) O ____________ O OO _______ O OO has successfully completed Suppliérto Zero (Foundational Level) on
Non-Hazardous Substances «------ B8 et 5372.43 Calculations | ¢ = | 221220228
Hazardous Substances -------- O mmmmmmmmmmm o 0.00 2 {%/
N We don’t use any Hazardous Substances. U/ a LB
R \
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Raw Material Management & Projects

As a denim garment manufacturer, the main raw material we use in our processes is fabric. It is not possible to eliminate the environmental impact of the fabric we use. If textile wastes and post-cut fabric wastes are collected separately to be recycled into another product

and sent to recycling facilities, the environmental impact during the production phase of the fabric can be reduced by contributing to the production of raw materials again.

Fabric Recycling Project:

It is the project we developed for the production of new fabric from fabric cutting wastes with the cooperation of recycling facilities and fabric

2023 2022

manufacturers. One of the wastes with the largest volume in denim garment production is textile waste. In our enterprises, the fabric wastes

remaining from our after cutting process are<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>